
 
 

 

 

 

 

 

SB 616 (Gonzalez) Paid Sick Days for 
 All Working Californians 

 

SUMMARY 
 
Senate Bill (SB) 616 would increase the amount paid sick 
leave days an employer is required to provide an 
employee from three to seven.  
 
EXISTING LAW 
 
The Healthy Workplaces, Healthy Families Act of 2014 (AB 
1522, Chapter 317, Statutes of 2014) requires employers 
provide three paid sick days to employees who work 30 
or more days within a year from commencement of 
employment. Current law also specifies that paid sick 
days accrue at a rate of no less than one hour for every 
30 hours worked, and may be used beginning on the 90th 
day of employment.   
 
Cities and states around the nation have followed 
California’s lead and provided workers with even more 
generous paid sick leave protections. Currently, 
Washington, Arizona, Oregon, New York, New Jersey, 
Colorado, Michigan, Massachusetts, Maryland, Vermont, 
Maine, and Connecticut, and cities across California 
including San Diego, Los Angeles, Santa Monica, San 
Francisco, Oakland, Berkeley, West Hollywood and 
Emeryville have granted workers the right to use at least 
five or more paid sick days per year. 
 
BACKGROUND/PROBLEM 
 
The COVID-19 pandemic highlighted the lifesaving 
impacts of paid sick leave policies, while clearly exposing 
the gaps in our existing safety-net for working families.  

 
Research has shown emergency paid leave prevented 
approximately 400 positive COVID-19 cases per day in 
each state where workers temporarily gained access to 
paid sick leave under the Families First Coronavirus 
Response Act1. During the ongoing public health crisis, 
emergency paid sick leave was one of the most effective 
tools in curbing the spread of COVID-19 and helped keep 
transmission rates down as the state moves towards a 
safe reopening. 
 
However, temporary expansions of paid sick leave 
policies are not enough to provide a reliable safety-net 
for workers and adequately protect public health year-
round.  
 
Since higher wage earners are likelier to have access to 
more generous benefits, a failure to raise California’s 
minimum requirements for paid sick leave will 
disproportionately harm low-wage workforces who can 
least afford to miss work and jeopardize their ability to 
make ends meet. 
 
For those without earned sick leave benefits, missing 
three and a half days of work equates to losing an 
amount of money equivalent to an entire family’s 
monthly grocery budget2. This especially disadvantages 
those in service sector jobs traditionally dominated by 
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women and Latinos, including childcare providers, and 
janitorial, retail, food service and hospitality workers.  
 
Futhermore, paid sick leave can reduce employers’ 
overall costs by containing potential disease outbreaks 
and allowing workers to recover faster and return to 
work more productive3. Studies have also shown that 
paid sick leave decreases the probability of job separation 
by at least 25%4. Workers with paid sick leave are less 
likely to leave their jobs,5 saving businesses money on 
turnover expenses such as interviewing and training6 
which can cost anywhere between 25-200% of a worker’s 
annual salary7.  
 
SOLUTION  
 
SB 616 would require employers to provide seven sick 
days to employees who work 30 or more days within a 
year from commencement of employment.  
 
This bill would require an employer provide 7 days of paid 
sick leave to be available to the employee to use by the 
completion of the employee’s 280th day of employment.  
 
SUPPORT 
 
California Labor Federation (Sponsor) 
 
CONTACT 
 
Caila Pedroncelli, (916) 651-4033 
Legislative Aide 
Senator Lena Gonzalez  
Caila.pedroncelli@sen.ca.gov  
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